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Initial salary of college graduates is related to their own human capital, which is 
one of the important evaluation index of the quality of employment. Educational 
economics not only concern about the quantity of college graduates,but also concern 
about the quality of employment. Currently,there are a lot of opinions on the college 
graduates’salary.Somebody says college graduates’ salary is less than migrant 
workers’. Somebody says the differences of college graduates’salary are linked by 
the differences of human capital.And some people say the differences of initial 
salary are caused by different places, schools,majors 
,educational levels,gender and so on.Through these,we can obviously capture 
some of the basic information that initial salary of college graduates is low and is 
less than their own human capital value and there are great differences of initial 
salary among college graduates, which will be worth of the study.So,how to 
distinguish the truth and reveal the reasons behind the phenomenon? 
Based on the above thinking,the study takes the relationship between initial 
salary and human capital as the object,takes four different elements of human capital 
as the content and employs case study method to reveal the real situations in the 
research-oriented university’s salary. There are two goals: analying the impact of 
human capital in theory and discussing current problems,causes and measures in 
practice.The peresent paper also provides valueable references in promoting the 
quality of the research-oriented college.In particular,the study employs 
literature ,questionnaire and empirical interview method to explore the employment 
status of college graduates in 2016.Four elements are applied in analying the 
effecting extent of human capital and initial salary 
: educatioinal backgrouds,human capitical of knowledge,human capitical of 
capacity and gender 
.  
The main conclusions of this study are as follows： 
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1.As a whole,college graduates’initial salary are a little higher than that of other 
universities in the same type.And Initial salary are different in different human 
capital.2.As for educational background,Educational level, discipline and major are 
three important factors in affecting the starting salary of graduates. And then, the 
initial salary of master is more than the college graduates’. The initial salary of the 
graduates who are majoring in engineering is more than the college graduates who 
are majoring in art and science.(P<0.01) And there is no difference betweengraduates 
in art and graduates in science. 3.There are some elements in the human capital of 
knowledge which cann’t work.Grade ranking, English verbal ability, the certification 
of computer and professional qualification have no effect on the initial salary of 
college graduates.But the graduates who own professional skills have high salary 
because of their unique human capital and strong demand.4.There are many 
differences among the elements in the human capital of capacity.The person who 
have the experience of student cadres and the branch competition which gets 
national awards own higher salary. The experience of social practice, the experience 
of social volunteer and the number of practical session have no effect on the initial 
salary of college graduates.5.In general,The initial salary of female graduates is 
obviously lower than that of male graduates,which is caused by the different 
treatment on the human capital of gender, occupational segregation of gender and the 
female graduates own reasons. The initial salary of the male master has a big 
difference with that of the female master while there is no difference between the 
male undergraduate and the female undergraduate. There is much difference between 
the engineering male and female，so as the male and female who major in science 
and art. 
For making up the shortcoming of empirical research,the study add some 
contents of interview.The employer and the college graduates are included to get 
some information about the relation between human capital and initial salary. 1.The 
lack of professional technique talents in labor market causes high salary of the 
graduates who are majoring in engineering.2.The employer’s strong demand on 
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high-quality talents especially graduates who possess abilities of innovation.3.It 
causes emphasis on educational level,the experience of student cadres and the branch 
competition. 4.Female graduates get lower salary because of the difference in gender 
human capital from employers.As for the reasons above,the study gives some 
advices and suggestions in the following：As for the problem of talent high 
consumption， the government should guide fair and competitive employment 
environment；the employer should change the concept to select graduates by their 
abilities. As for the problem of the different treatment on gender in the employment 
market,the government should protect the weak employment group from the aspects 
of policy,economic,legal and propaganda.The employer should reduce gender 
discrimination and college should strengthen the quality to narrow the gap between 
the female salary and the male salary. And then college should also take more of the 
female employment. As for the different preferences of employer,college and 
graduates shouls take some measures in corresponding events. 
 



















带格式的: 字体: (默认) Times
New Roman
带格式的: 字体: (默认) Times
New Roman
带格式的: 字体: (默认) Times
New Roman
带格式的: 字体: (默认) Times
New Roman
带格式的: 字体: (默认) Times
New Roman, (国际) 宋体
带格式的: 字体: (默认) Times
New Roman
带格式的: 字体: (默认) Times
New Roman, (国际) 宋体
带格式的: 字体: (默认) Times
New Roman
带格式的: 字体: Times New
Roman, 加粗, 字体颜色: 黑色
带格式的: 字体: Times New
Roman, 非加粗, 字体颜色: 黑色
带格式的: 非突出显示
带格式的: 字体: Times New
Roman, 非加粗, 字体颜色: 黑色
带格式的: 字体: Times New
Roman, 非加粗, 字体颜色: 黑色
带格式的: 非突出显示
带格式的: 字体: Times New
Roman, 非加粗, 字体颜色: 黑色
带格式的: 字体: Times New
Roman, 非加粗, 字体颜色: 黑色
带格式的: 非突出显示
带格式的: 字体: Times New
Roman, 非加粗, 字体颜色: 黑色
带格式的: 非突出显示
带格式的: 字体: Times New
Roman, 非加粗, 字体颜色: 黑色
带格式的: 居中
带格式的: 字体: Times New
Roman, 小四, 字体颜色: 自定义
颜色(RGB(34,34,34)), 
带格式的: 缩进: 首行缩进:  2 字














































带格式的: 字体: (默认) Times
New Roman, (中文) 黑体, 小三,
加粗




带格式的: 字体: (默认) Times
New Roman
带格式的: 字体: Times New

































四、研究思路和方法 ..................................................................................... 1919 
五、相关概念界定 ......................................................................................... 2121 
第一章 研究的理论依据与分析框架 ............................................... 2925 
第一节 经典人力资本理论概述 ................................................................... 2925 
一、人力资本理论的形成 ...................................................................... 2925 
二、人力资本理论的发展 ...................................................................... 3026 
第二节 当代人力资本理论的拓展 ............................................................... 3127 
一、专业专用性人力资本 ...................................................................... 3127 
二、基于双要素视角的人力资本........................................................... 3228 
三、性别人力资本理论 .......................................................................... 3328 
第三节 理论运用及分析框架 ....................................................................... 3429 
一、人力资本理论的运用 ...................................................................... 3429 
二、本研究的分析框架 .......................................................................... 3530 
本章小结 ......................................................................................................... 3631 
带格式的: 字体: Times New Roman
带格式的: 目录 1
带格式的: 字体: Times New
Roman, 四号
带格式的: 目录 1, 行距: 单倍行
距
带格式的: 字体: Times New Roman
带格式的: 字体: Times New
Roman, 四号
带格式的: 字体: Times New Roman
带格式的: 行距: 1.5 倍行距
带格式的: 行距: 1.5 倍行距



















第二章 研究设计与现状调查 .......................................................... 4032 
第一节  研究方案设计 ................................................................................. 4032 
一、现状调查的思路 .............................................................................. 4032 
二、调查问卷的编制 .............................................................................. 4133 
三、信效度分析 ...................................................................................... 4233 
第二节 调查问卷情况说明 ........................................................................... 4435 
一、调查对象的选择 .............................................................................. 4435 
二、样本回收情况 .................................................................................. 4436 
三、样本结构分析 .................................................................................. 4637 
第三节 样本院校及毕业生基本情况介绍 ................................................... 4738 
一、样本院校简介及代表性说明........................................................... 4738 
二、毕业生起薪的基本情况介绍........................................................... 4739 
三、样本院校毕业生起薪的总体描述 ................................................... 5041 
本章小结 ......................................................................................................... 5343 
第三章 样本院校不同教育背景的毕业生起薪现状及差异分析 ... 5544 
第一节  不同学历层次毕业生起薪情况分析 ............................................. 5544 
一、不同学历层次毕业生起薪总体情况 ............................................... 5544 
二、不同学历层次毕业生起薪区间分布情况 ....................................... 5544 
三、不同学历层次毕业生起薪差异分析 ............................................... 5846 
第二节  不同学科毕业生起薪情况分析 ..................................................... 6048 
一、不同学科高校毕业生起薪总体情况 ............................................... 6048 
二、不同学科毕业生起薪区间分布情况 ............................................... 6149 
三、不同学科毕业生起薪差异分析 ....................................................... 6250 
第三节  不同专业毕业生起薪情况分析 ..................................................... 6351 
一、不同专业毕业生起薪总体情况 ....................................................... 6351 
二、不同专业毕业生起薪区间分布情况 ............................................... 6452 
三、不同专业毕业生起薪差异分析 ....................................................... 6654 
本章小结 ......................................................................................................... 6755 
第四章 样本院校不同知识偏向的毕业生起薪现状及差异分析 ... 6956 
带格式的: 行距: 1.5 倍行距
带格式的: 行距: 1.5 倍行距
带格式的: 行距: 1.5 倍行距
带格式的: 行距: 1.5 倍行距
带格式的: 行距: 1.5 倍行距














Degree papers are in the “Xiamen University Electronic Theses and 
Dissertations Database”.  
Fulltexts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on 
http://etd.calis.edu.cn/ and submit requests online, or consult the interlibrary 
loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn 
for delivery details. 
厦
门
大
学
博
硕
士
论
文
摘
要
库
